CLASS & COMP PROJECT REPORT

Prepared for:

City of Cornelius, Oregon
June 2024

Prepared by:

Ruth S. Mattox
Contracted Consultant

Local Government Personnel Services - LGPS
a program of Lane Council of Governments ’ f\

859 Willamette St, Ste 500

LOCAL GOVERNMENT Eugene, OR 97401 LCO

LANE COUNCIL OF GOVERNMENTS
PERSONNEL SERVICES

541-682-4283 | www.Icog.org



1 SCOPE OF STUDY

TABLE OF CONTENTS

1.1 PROUECT SUMMARY ...ttt ettt ee et et et eueee et eeeeeseeseseseeseeseeaseaneneaeeneeseeseneneeneaseeseneeseneaeensaneaseneneenenneanenennenen 1
1.2 POSITIONS INCLUDED ...ttt eee et e et eteeeeee e et eeeeeeteeeeeeeaseeeeseeasesseseeeseeeeeeeeseeeeeseasesesneseesseenasseeeeneaseeeseesesnns 1
1.3 COMPARATORS INCLUDED ...t teveeteteeeeteee s e eeeeee et ss et aesesseesanessssaseasaneasenseseaseneaseneesensaneasaneesenseneasaneaneneenensens 2
2 METHODOLOGY ...evuveimsecvessecsissssessssesssssssessssessssssessssessssesssssasessssessssssessssesssssssesssessssesssssssessssessssssessssessssssssssssessssessssssseasssesssnes
2.1 JOB DESCRIPTION UPDATES ..ot eet ettt ettt ettt eeeetete et eteeseeeeseeeeesseeeaseneaseseesesseeeaseneasensetenseneanenteneseeeeaneneaneneenennens 3
2.2 INTERNAL EQUITY ANALYSIS ..ottt e et ee e et e et eeeeeaeeseeaessesaseanenesesnseseesenesesneaseesaneesanesseseneesenenseneennanenennenen 3
2.3 MARKET COMPENSATION ANALYSIS ... vt eteeeee et et eeeeeeeeeeeeeeeeeeseesaseaneetsesseesessesesseseaseesanessaneseeasaneasenessensaneasenennenes 5
3 FINDINGS AND ANALYSIS.....ooeeeeeseectsectesesessnsseasssesessssssssssessssessssssssasssesssssssesssesssesssssssessssesssssssssssiasssesssnssssssssessssesssssssessssenssnes
3.1 OVERVIEW ..ottt ettt et et et et et et e eseeeee et ee e s e et es e et ae e e e st anantas e e eseeseneeee e eeeesene et et et eesaenaseneereneeeeereneaneneeeennens 6
3.2 INSUFFICIENT JOB IMATCHES ...ttt ettt ettt et ee e eeeeeeeeaseeeseeneeteesneeseeseneseeneaseeneneeseneaeesaneesenennenenneanenennenen 6
3.3 INTERNAL EQUITY ANALYSIS ¢ttt tee et eee e et et et e st e et essessaesessesseasessesseasessesseasessessaaseseeaseaseseearessesenarenrenes 7
3.3.1  GENERAL EMPLOYEE POSITIONS .....eveteeeteeeeeteeeeeeeeeeeeeeeeeeeeseeeesseeeaseeasessesssesessessasessesessessesessesesnensesessaneseenessenns 7
3.3.2  NON-REPRESENTED POSITIONS. ... ecutiteeeeeeeeeeteeeeeeeeeeeeeseeeseseaeesseseasessasessesssesessesssssssesessessenessesessessesessaneseeessenes 8
34 MARKET COMPENSATION ANALYSIS ... veeeeeeeeeeeee et eeeeeeeeeeeeeeeeeeseeasesneeesessseseesesesesseassasanessenesessanessenessessneasenennenes 9
341 GENERAL EMPLOYEE POSITIONS .....eviteeeteeeeeteeeeeeeeeeeeeeeeeeeeseeeesseeeasessasessesessssessessasessesessessenessesesnensesesseneseenessesns 9
342 INON-REPRESENTED POSITIONS. ... ecutiteeteeeeeeteueetee et et eeeetaseeeeeesseeeaseeesessaesseeesasestesesseeeaseneasesteseeseneaneneeeensereasens 10
4 RECOMMENDATIONS .....ooeeereeeisseeeiseseessssecsssesssssssessssessssessensssesssessessssensssessssssenssseusssssensssensssessssssensssensssesssssssensssesssssssensssenssns
41 JOB DESCRIPTIONS ...ttt ettt ettt et es et e et eseaseetsseeeeseesaseaseneeeeaseseaseneaseseseaseneaneeaseeseeeasentaeeneennaneneenenseeeanans 11
4.2 PROPOSED SALARY SCHEDULES. ......eeveeteeeeteteeeeeteeeetaeeeeeeeseeeessesessessanessessasessssessessssesssseseeseseesessessenessesesseseneseas 11
421 GENERAL EMPLOYEE POSITIONS ....ooeeeteeieeeeteeet et et eeeeetee et eeeesaeeeseeeeeeeeasessanessensaneesenessaneansesssessenessessnesnanennenes 12
422  NON-REPRESENTED POSITIONS.....ccttveteteeeeeteeeeseeesseeseeesseeeaseesesessesesssesssessasesssnsaseesesessenesssasssesseesseesssessanessenes 13
43 CLASSIFICATION PLACEMENT ...ttt eet ettt et et et et eeeeeeeeeeeeeaseeeaseesesesseseaseesasessesessensaseasaneaseneaseasaneaseneannnnaseasenennenen 14
4.31  GENERAL EMPLOYEE POSITIONS ....ooeeetetteteeteee et eteee et aeeeeeeeeeaeteseeesesasasessenesssnsaneesenessaneansesssessenessessnesnaneanenes 14
4.3.2  NON-REPRESENTED POSITIONS ... .cuttveteteeteeteeeeeeeeesseeseeesseesaseesenessesssssesssessensssssasessensssenssssassnesseesseesssessanesnenes 15
44 RESULTS OF IMPLEMENTING RECOMMENDED SALARY SCHEDULES ......ooveeteteeeeeeeeeeeeeeseeeeeseeeaeeeeeneseeessneeneneneas 16

City of Cornelius Class and Comp Project Report

LGPS 2024

Page i



441 GENERAL EMPLOYEE POSITIONS .....ovuviiiteiiieisiseis sttt st st asssessses 16

442  NON-REPRESENTED POSITIONS.....cvieceteeeeeeieteeeeeeeeeeeseeeeeessesesessesessessssessssessesesssssssssesssssseessssssesssssssseenessesenassns 17
45 EMPLOYEE PLACEMENT ... vttt ettt et eeeteeeee e eteeeeteseeeeaseseeeeseeseeseneaseseeneseeseaseseseseeseaseseeseseeneseeseeneeeneneeresreneenennas 18
5 FUTURE CONSIDERATIONS ......c.oeeeeseiveismssesissesesssssessssessssesssssasessssenssssssesssesssssssessssesssssssssssesssessssssessssesssssssssssessssessssssseasssesssnes 19
51 INTERNAL EQUITY & TOTAL COMPENSATION ...t teveeteeeeeeeseeeeeeeeeeseseeeesseesasesseseseessssesssseseesessesessessesessesesseseneseas 19
52 MAINTENANCE AND CONTINUATION ... vevteeeeeeteeeet e et et eeeeeeeeseeeeeeeeeaneseenesseesasesesessessssesesseseeneseeseanesseneseesesnesaneneas 20
APPENDIX A: RAW SURVEY DATA ...ooeeeeesicetsiseesessectsssssessssessssssssssssesssssassssasensasessssssensasensssssssssessssenssssasesasenssssssssasessssessssssess |
INDEX OF POSITIONS INCLUDED IN THE RAW DATA, APPENDIX Aottt ettt eee e et et seeeeeneeeesneeseeenenaeseeeenseseeenanans [

City of Cornelius Class and Comp Project Report LGPS 2024 Page ii



1 SCOPE OF STUDY

1.1 PROJECT SUMMARY

At the request of the City of Cornelius (City), Local Government Personnel Services (LGPS) performed a classification and compensation study for the city.
LGPS engaged in discussions with the City Recorder and Assistant City Manager to obtain expectations and define project parameters. This was done via e-
mail and telephone. Project inclusions are listed below:

e Job description updates

¢ Internal equity analysis

e Market compensation analysis
e Recommendations

1.2 POSITIONS INCLUDED

The city included thirty-three (33) positions in the project; three (3) of which were included for job description updates only. A list of the positions included in
the project is provided below.

Position Title Position Title Position Title

Accountant Library Support Specialist | Fleet Maintenance Technician
Accounting Technician Library Support Specialist I Parks Maintenance Worker
Assistant City Manager Library Support Specialist IlI Permit Specialist

City Manager City Engineer Public Works Director

City Recorder Engineering Technician Public Works Foreman
Communication & Community Engagement Manager Project Manager Public Works Support Specialist |
Community Development Director Public Safety Support Specialist Public Works Support Specialist I
Senior Planner Fire Captain (JD updates only) Public Works Support Specialist Il
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Library Access Services Manager Fire Lieutenant (JD updates only) Utility Maintenance Worker |
Librarian - Supervising Firefighter (JD updates only) Utility Maintenance Worker ||

Library Director Facility Maintenance Technician Water Technician

1.3  COMPARATORS INCLUDED

Ten (10) Oregon cities were selected as market comparators with consideration of population* and geographic proximity. Below is a summary of comparators
selected for inclusion.

Entity Population* Participation
Sherwood 20,868 Participated
Canby 19,045 Participated
Dallas 17,989 Participated
Troutdale 17,005 Participated
St. Helens 15,009 Participated
Sandy 13,159 Participated
Gladstone 12,140 Participated
Cottage Grove 11,095 Participated
Newport 11,083 Participated
Monmouth 11,019 Participated

The City of Cornelius is estimated to have a population of 14,387*.

*PSU December 15, 2023 Certified Population Estimates.
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2 METHODOLOGY

21 JoB DESCRIPTION UPDATES

LGPS gathered detailed information about the city’s jobs via position analysis questionnaires, which were provided to and completed by the city’s employees.
In the questionnaires, City employees supplied detailed information about their current duties, responsibilities, and other aspects of their jobs. The
questionnaires were then reviewed by supervisors, who provided any additional information/clarification needed.

LGPS worked with the city to develop a job description template to ensure all appropriate elements wered include in job descriptions and that they were
standardized across all city positions. Information acquired from employees via questionnaires was used to prepare up-to-date job descriptions. Draft job
descriptions were provided to the city for review by employees and their supervisors. Any modifications were made, and final versions provided to the city
electronically.

2.2 INTERNAL EQUITY ANALYSIS

LGPS utilized the information about job duties and responsibilities provided by employees on their position analysis questionnaires, to analyze internal equity
using LGPS’s internal equity methodology.

The methodology provides consistency in making classification placement decisions, guards against the growth of salary inequities, and allows the organization
to make such decisions based on defined criteria, rather than a gut feeling. It allows for analysis and measurement of position requirements. It does not judge
anyone personally, nor does it rate someone’s ability to perform the job. In other words, it measures only positions, not people.

A position’s responsibilities and duties were measured in terms of 11 factors. These 11 factors have a bearing on almost every type of work. Together, they
view the full range of a position’s requirements. All factors are subdivided into degrees, making it possible to measure the extent to which a given factor applies
to a specific position. Because some factors are more important than others, they are weighted by means of a point system. Based on a factor’s importance,
a predetermined number of points are assigned to each of its degrees. The factors used in the various Units are:

Office, Professional, Technical, and Supervisory positions:
e Knowledge o Experience
o Complexity of Duties e Supervision Received
o Effect of Probable Errors e Contacts with Others
e Confidential Data e Manual Dexterity Requirements (includes Physical Demands)
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e Character of Supervision Exercised e Working Conditions (includes Hazards and Travel)
e Scope of Supervision Exercised

Maintenance, Service and Trades positions:

e Knowledge o Experience

e |Initiative & Ingenuity e Physical Demands

e Mental or Visual Demand e Equipment Responsibility
e Materials Responsibility e Safety of Others

e Responsibility for Work of Others e Working Conditions

[ ]

Hazards

Following preliminary internal equity grouping results, employees were invited to submit an appeal if desired.
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2.3  MARKET COMPENSATION ANALYSIS

LGPS collected data from and conducted research into compensation practices of the comparator entities. Raw wage data tables were then prepared to show
an abbreviated look at total compensation, including the core items of base monthly wages at the minimum, mid-point, and maximum of the salary range,
employee deduction for insurance premiums, and PERS “pick-up”.

The raw wage data tables presented in Appendix A illustrate the city’s market position compared to similar jobs at the surveyed organizations.

In terms of mathematics, salary data in Appendix A is presented as a percentage difference from the average and median (at the minimum, mid-point, and

maximum). This method is used to clearly communicate what percentage the city would apply to its data should the city choose to adjust wages up or down
to match the market data.

Example 1: Ifthe city paid $4,000 per month and the market average was $5,000 per month, the percentage difference would be calculated
as follows: $4,000 - $5,000 = <$1,000>. The difference of <$1,000> would then be divided by $4,000 to show the city as behind the
market average by 25%. The city’s wages could then be increased by 25% to match the market average as follows: $4,000 x 1.25 =
$5,000.

Example 2: Ifthe city paid $5,000 per month and the market average was $4,000 per month, the percentage difference would be calculated

as follows: $5,000 - $4,000 = $1,000. The difference of $1,000 would then be divided by $5,000 to show the city ahead of the market by
20%.

This is a simple math method to provide clear and easily understandable information regarding how the city compares to the market.

This study was limited to an analysis of the core items of base monthly wages, employee deduction for insurance premiums, and PERS “pick-up’ as
described in this section — longevity incentives were not evaluated as part of this analysis.
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3 FINDINGS AND ANALYSIS

3.1 OVERVIEW

LGPS collected job description information and salary and benefits data from the City of Cornelius and each comparator organization. Data was analyzed,
compiled and presented in this report.

3.2 INSUFFICIENT JOB MATCHES

In most cases, no two jobs are exactly alike; therefore, LGPS evaluated job duties and qualifications to match the City’s jobs with substantially similar jobs at
comparator entities.

Because each entity has different structures for program delivery, staff size, and organizational philosophies, not all comparator entities have positions that
can be matched with the City’s positions. In these cases, no comparable class exists and is noted, where applicable, on the Raw Data Report (see Appendix
A).

Each job should have at least three to four job matches to provide adequate market data for use in making compensation decisions, which is not the case for
all surveyed positions. The following positions yielded an insufficient number of job matches:

Position Title Matches

Library Access Services Manager 0
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3.3 INTERNAL EQUITY ANALYSIS

Results of the internal equity analysis show how the city’s positions place in relation to each other. The tables included in this section show the results of the
internal equity analysis for each employee group.

3.3.1  GENERAL EMPLOYEE POSITIONS

The tables provided in this section show the results of the internal equity analysis for general employee unit positions, sorted by both current grade and internal
equity group. As shown in the tables below, some positions (as they are currently organized) are placed on the city’s general employee salary schedule at
grades either higher or lower than other positions that are in the same internal equity grouping. Internal equity placement recommendations can be found later
in this report.

Sorted by Current Grade Sorted by Internal Equity Group

Internal Current Internal Current
Job Title Equity Job Title Equity

Grade

Group Group Grade

Public Works Support Specialist | 3 A5 Public Works Support Specialist | 3 A5
Library Support Specialist | 4 A5 Library Support Specialist | 4 A5
Parks Maintenance Worker 4 A5 Parks Maintenance Worker 4 A5
Utility Maintenance Worker | 4 A5 Utility Maintenance Worker | 4 A5
Accounting Technician 4 A6 Accounting Technician 4 A6
Public Works Support Specialist Il 4 A6 Public Works Support Specialist || 4 A6
Library Support Specialist I 5 A6 Library Support Specialist I 5 A6
Engineering Technician 5 A6 Engineering Technician 5 A6
Facility Maintenance Technician 6 A6 Public Safety Support Specialist 5 A8
Fleet Maintenance Technician 6 A6 Permit Specialist 5 A8
Utility Maintenance Worker I 6 A6 Public Works Support Specialist Il 5 A8
Water Technician 6 A6 Facility Maintenance Technician 6 A6
Public Safety Support Specialist 5 A8 Fleet Maintenance Technician 6 A6
Permit Specialist 5 A8 Utility Maintenance Worker |l 6 A6
Public Works Support Specialist llI 5 A8 Water Technician 6 A6
Library Support Specialist llI 6 A8 Library Support Specialist llI 6 A8
Accountant 7 A9 Accountant 7 A9
Senior Planner 9 A9 Senior Planner 9 A9
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3.3.2 NON-REPRESENTED POSITIONS

The tables provided in this section show the results of the internal equity analysis for non-represented positions, sorted by both current grade and internal
equity group. As shown in the tables below, some positions (as they are currently organized) are placed on the city’s non-represented positions salary schedule
at grades either higher or lower than other positions that are in the same internal equity grouping. Internal equity placement recommendations can be found
later in this report.

Sorted by Current Grade Sorted by Internal Equity Group
. /nter/{a/ Current ’ /nter/{a/ Current
Job Title Equity Grade Job Title Equity Grade
Group Group

City Recorder F S09 City Recorder F S09
Library Access Services Manager G S10 Library Access Services Manager G S10
Project Manager G S10 Project Manager G S10
Communication & Community Engagement Manager I S10 Librarian - Supervising H S11
Librarian - Supervising H S11 Librarian H S11
Librarian H S11 Communication & Community Engagement Manager I S10
Public Works Foreman K S$12 Public Works Foreman K S12
City Engineer K S15 City Engineer K S15
Community Development Director L S15 Community Development Director L S15
Library Director M S15 Library Director M S15
Public Works Director N S15 Public Works Director N S15
Assistant City Manager N S16 Assistant City Manager N S16
City Manager S Contract City Manager S Contract
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3.4 MARKET COMPENSATION ANALYSIS

Results of the market compensation analysis show how the city’s positions place in relation to the market — as reflected by the market average and the
difference to the market average.

3.41 GENERAL EMPLOYEE POSITIONS

This section’s table shows a summary of the results of the market compensation analysis for general employee unit positions, depicting how these city positions
place in relation to the market average.

, Current Current Grade Market Average Currentvs.

This table shows that, of the 18 general Job Tite Grade max max Market Average

unit positions included in the analysis:

Public Works Support Specialist | A5 5,319.00 4,658.83 12.41%
e 11 positions place above market* Library Support Specialist | A5 5,319.00 3,829.47 28.00%
. Parks Maintenance Worker A5 5,319.00 4,648.88 12.60%
e 3 positions place below market* Utility Maintenance Worker | A 5,319.00 514544 3.26%
" " Accounting Technician A6 5,689.00 5,150.66 9.46%
e 4 positions place at market® Public Works Support Specialist I 26 5,689.00 5,170.19 9.12%
Library Support Specialist Il A6 5,689.00 4,701.60 17.36%
Engineering Technician A6 5,689.00 5,799.62 -1.94%
Facility Maintenance Technician A6 5,689.00 5,840.02 -2.65%
Fleet Maintenance Technician A6 5,689.00 6,184.46 -8.71%
*LGPS defines “at market” as a range of Utility Maintenance Worker Il A6 5,689.00 6,065.20 -6.61%
+/- 5% to that of the market average. Water Technician A6 5,689.00 5592.17 1.70%
Public Safety Support Specialist A8 6,512.00 5,529.85 15.08%
Permit Specialist A8 6,512.00 5,409.25 16.93%
Public Works Support Specialist lll A8 6,512.00 5,645.08 13.31%
Library Support Specialist lll A8 6,512.00 4,507.23 30.79%
Accountant A9 6,971.00 6,119.44 12.22%
Senior Planner A9 6,971.00 7,374.42 -5.79%
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3.4.2 NON-REPRESENTED POSITIONS

This section’s table shows a summary of the results of the market compensation analysis for non-represented employee positions, depicting how these city
positions place in relation to the market average.

This table shows that, of the 12 non- ’ Current Grade Market Average Currentyvs.
Job Title
represented positions included in the o et R apl R
analysis: Librarv A , ) ,
y Access Services Manager S10 7,568.00 Insufficient Data Insufficient Data
e 6 positions p|ace above market* ProjectMgngger . S10 7,568.00 6,853.57 9.44%
Communication & Community Engagement Manager 310 7,568.00 6,855.14 9.42%
e 2 positions place below market* Librarian - Supervising S11 8,097.00 7,196.22 11.12%
Librarian S11 8,097.00 6,331.00 21.81%
e 3 positions place at market* Public Works Foreman S12 8,666.00 8,799.04 -1.54%
City Engineer S15 10,488.00 11,473.38 -9.40%
e 1 position resulted in insufficient Community Development Director 815 11,215.00 11,423.99 -1.86%
market data. Library Director S15 11,215.00 10,380.83 7.44%
Public Works Director S15 11,215.00 11,737.03 -4.65%
Assistant City Manager S16 12,894.00 10,659.44 17.33%
City Manager Contract 13,434.00 14,595.06 -8.64%

*LGPS defines “at market” as a range of +/- 5% to that of the market average.
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4 RECOMMENDATIONS

This section contains recommendations for use by the city as it takes into account its own needs and unique characteristics; and should be considered in
conjunction with the city’s total compensation package. The city retains the ability to employ the use of these recommendations as it deems appropriate.

41 JoB DESCRIPTIONS

Job descriptions are the foundation for work conducted at any organization. LGPS recommends the city review its job descriptions once per year to ensure
they are up-to-date and accurate; clearly outlining the demands, requirement, and needs of each position.

4.2 PROPOSED SALARY SCHEDULES

LGPS recommends the city maintain the overall structure of its current salary schedules. Recommended updates presented in this section include adjustments
for alignment with external market comparators and allow for implementation of the results of the internal equity analysis. Suggested salary schedule updates
are described in the subsections below.
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421 GENERAL EMPLOYEE POSITIONS

The current salary schedule for general employee positions is a step-in-grade structure which includes eight base wage steps per grade at 3% each and a

difference of 7% between each grade.

LGPS recommends the city maintain this standardized structure, adding grades sufficient to implement the results of the internal equity analysis and making
additional adjustments for alignment with the market, as shown below.

Base Pay Performance-Based Steps - Proposed (7% per grade, 3% per step)

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8

A3 4,058 4,180 4,305 4,434 4,567 4,704 4,845 4,991

A4 4,342 4,472 4,606 4,745 4,887 5,034 5,185 5,340

A5 4,646 4,785 4,929 5,077 5,229 5,386 5,548 5,714

A6 4,971 5,120 5,274 5,432 5,595 5,763 5,936 6,114

A7 5,319 5,479 5,643 5,812 5,987 6,166 6,351 6,542

A8 5,692 5,862 6,038 6,219 6,406 6,598 6,796 7,000

A9 6,090 6,273 6,461 6,655 6,854 7,060 7,272 7,490

Longevity Longevity Steps at 1% per step

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8

AL3 5,041 5,091 5,142 5,193 5,245 5,298 5,351 5,404

Note that longevity is presented for AL4 5,394 5,447 5,502 5,557 5,613 5,669 5,725 5,783
consistency with the full salary schedule ALS 5,171 5,829 5,887 5,946 6,005 6,065 6,12 6,187
. . . AL6 6,175 6,237 6,299 6,362 6,426 6,490 6,555 6,621
provided by the city of Comnelius; AL7 6,607 6,673 6,740 6,808 6,876 6,044 7,014 7,084
however, it was not included as part of ALS 7,070 7,141 7,212 7,284 7,357 7,430 7,505 7,580
the analysis. AL9 7,565 7,640 7,717 7,79 7,872 7,951 8,030 8,110
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4.2.2 NON-REPRESENTED POSITIONS

The current salary schedule for non-represented positions is a step-in-grade structure which includes eight base wage steps per grade at 2% each. The

difference between grades is graduated starting at 7% between the lower grades, 10% between middle grades, and 15% between higher grades.

LGPS recommends modifying the difference between grades to 5% between grades S08 through S10, 7% between grades S10 through grade S14, and 10%

between grades S14 through S16 — while maintaining a 2% increase per step. The proposed salary structure is shown below.

Base Pay Performance-Based Steps - Proposed (5%, 7%, 10% per grade; 2% per step)

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8

S08-F 6,283 6,409 6,537 6,668 6,801 6,937 7,076 7,218

S09-G 6,598 6,730 6,864 7,001 7,141 7,284 7,430 7,579

S10-H 6,928 7,066 7,207 7,352 7,499 7,649 7,801 7,958

S11- 7,412 7,561 7,712 7,866 8,023 8,184 8,348 8,515

S12-J 7,931 8,090 8,252 8,417 8,585 8,757 8,932 9,111

S13K 8,486 8,656 8,829 9,006 9,186 9,370 9,557 9,748

S14-L 9,081 9,262 9,447 9,636 9,829 10,026 10,226 10,431

S15-M 9,989 10,188 10,392 10,600 10,812 11,028 11,249 11,474

S16-N 10,987 11,207 11,431 11,660 11,893 12,131 12,374 12,621

Longevity Longevity Steps at 1% per step

Note that: letters to the right of the Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
grade numbers indicate matching LS08 -F 7,290 7,363 7,436 7,511 7,586 7,662 7,738 7,816
internal equity group numbers for LS09 -G 7,654 7,731 7,808 7,886 7,965 8,045 8,125 8,207
non-represented positions and, LS10-H 8,037 8,117 8,199 8,281 8,363 8,447 8,532 8,617
As with section 4.2.1, above, LS11 -l 8,600 8,686 8,773 8,860 8,949 9,038 9,129 9,220
ongevity is  presented for LS12-J 9,202 9,294 9,387 9,480 9,575 9,671 9,768 9,865
_ _ - LS13 K 9,846 9,044 10,044 10,144 10,246 10,348 10,452 10,556
consistency with Comelius's full -\ gq4) 10,535 10,640 10,747 10,854 10,963 11,072 11,183 11,295
salary schedule but was not | g5y 11,589 11,704 11,821 11,040 12,059 12,180 12,301 12,424
included as part of the analysis. LS16 -N 12,747 12,875 13,004 13,134 13,265 13,308 13,532 13,667
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4.3  CLASSIFICATION PLACEMENT

LGPS recommends the city utilize LGPS'’s internal equity position evaluation plan for maintaining internal equity and ensuring compliance with Oregon’s Equal

Pay Act and place positions in the salary grade supported by the internal equity group scoring outcomes.

4.31 GENERAL EMPLOYEE POSITIONS

The table in this section shows where Base Pay Performance-Based Steps - Proposed (7% per grade, 3% per step)
each general employee position should Grade Job Titles Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
be placed on the recommended sala A3 Public Works Support Specialist | 4,058 4,180 4,305 4,434 4,567 4,704 4,845 4,991
P ry A4 Library Support Specialist | 4,342 4,472 4,606 4,745 4,887 5,034 5,185 5,340
grades for maintenance of internal Parks Maintenance Worker
equity. Utility Maintenance Worker |
Accounting Technician
Public Works Support Specialist |1
A5 Library Support Specialist 11 4,646 4,785 4,929 5,077 5,229 5,386 5,548 5,714
Engineering Technician
Public Safety Support Specialist
Permit Specialist
Public Works Support Specialist 111
A6 Facility Maintenance Technician 4,971 5,120 5,274 5,432 5,595 5,763 5,936 6,114
Fleet Maintenance Technician
Utility Maintenance Worker |1
Water Technician
Library Support Specialist 111
A7 Accountant 5,319 5,479 5,643 5,812 5,987 6,166 6,351 6,542
A8 5,692 5,862 6,038 6,219 6,406 6,598 6,796 7,000
A9 Senior Planner 6,090 6,273 6,461 6,655 6,854 7,060 7,272 7,490
Longevity Longevity Steps at 1% per step
Grade Job Titles Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
AL3 Same as above 5,041 5,091 5,142 5,193 5,245 5,298 5,351 5,404
AL4 5,394 5,447 5,502 5,557 5,613 5,669 5,725 5,783
AL5 5,771 5,829 5,887 5,946 6,005 6,065 6,126 6,187
AL6 6,175 6,237 6,299 6,362 6,426 6,490 6,555 6,621
AL7 6,607 6,673 6,740 6,808 6,876 6,944 7,014 7,084
AL8 7,070 7,141 7,212 7,284 7,357 7,430 7,505 7,580
AL9 7,565 7,640 7,717 7,7% 7,872 7,951 8,030 8,110
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4.3.2 NON-REPRESENTED POSITIONS

The table in this section show where each non-represented position should be placed on the recommended salary grades for maintenance of internal equity.

Base Pay Performance-Based Steps - Proposed (5%, 7%, 10% per grade; 2% per step)
Grade Job Titles Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
S08-F  City Recorder 6,283 6,409 6,537 6,668 6,801 6,937 7,076 7,218
S09-G  Library Access Services Manager 6,598 6,730 6,864 7,001 7141 7,284 7,430 7,579
Project Manager
S10-H  Librarian - Supervising 6,928 7,066 7,207 7,352 7,499 7,649 7,801 7,958
S114 Communication & Community Engagement Manager 7,412 7,561 7,712 7,866 8,023 8,184 8,348 8,515
S12-J 7,931 8,090 8,252 8,417 8,585 8,757 8,932 9,111
S13-K  Public Works Foreman 8,486 8,656 8,829 9,006 9,186 9,370 9,557 9,748
City Engineer
S14-L  Community Development Director 9,081 9,262 9,447 9,636 9,829 10,026 10,226 10,431
S15-M  Library Director 9,989 10,188 10,392 10,600 10,812 11,028 11,249 11,474
S16-N Public Works Director 10,987 11,207 11,431 11,660 11,893 12,131 12,374 12,621
Assistant City Manager
Longevity Longevity Steps at 1% per step
Grade Job Titles Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
LS08 -F  Same as aboe 7,290 7,363 7,436 7,511 7,586 7,662 7,738 7,816
LS09 -G 7,654 7,731 7,808 7,886 7,965 8,045 8,125 8,207
LS10-H 8,037 8,117 8,199 8,281 8,363 8,447 8,532 8,617
LS11-l 8,600 8,686 8,773 8,860 8,949 9,038 9,129 9,220
LS12-J 9,202 9,294 9,387 9,480 9,575 9,671 9,768 9,865
LS13 K 9,846 9,944 10,044 10,144 10,246 10,348 10,452 10,556
LS14-L 10,535 10,640 10,747 10,854 10,963 11,072 11,183 11,295
LS15-M 11,589 11,704 11,821 11,940 12,059 12,180 12,301 12,424
LS16 N 12,747 12,875 13,004 13,134 13,265 13,398 13,532 13,667
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4.4 RESULTS OF IMPLEMENTING RECOMMENDED SALARY SCHEDULES

This section includes tales to depict the results — on individual classifications — should the city implement the proposed salary schedules.

441 GENERAL EMPLOYEE POSITIONS

Should the city implement the recommended salary schedule for general employee positions:
e 8 positions would place above market*
¢ 10 positions would place at market*

¢ No positions would place below market*

Internal
Job Title Equity

Current Grade Market Average
MAX MAX

Proposed vs.

P
R Current

Group

Proposed vs.
Market Average

Public Works Support Specialist | 3 5,319.00 4,658.83 4,991.00 -6.57%
Library Support Specialist | 4 5,319.00 3,829.47 5,340.00 0.39%
Parks Maintenance Worker 4 5,319.00 4,648.88 5,340.00 0.39%
Utility Maintenance Worker | 4 5,319.00 514544 5,340.00 0.39%
Accounting Technician 4 5,689.00 5,150.66 5,340.00 -6.54%
Public Works Support Specialist Il 4 5,689.00 5170.19 5,340.00 -6.54%
Library Support Specialist Il 5 5,689.00 4,701.60 5,714.00 0.44%
Engineering Technician 5 5,689.00 5,799.62 5,714.00 0.44%
Public Safety Support Specialist 5 6,512.00 5,529.85 5,714.00 -13.97%
Permit Specialist 5 6,512.00 5,409.25 5,714.00 -13.97%
Public Works Support Specialist llI 5 6,512.00 5,645.08 5,714.00 -13.97%
Facility Maintenance Technician 6 5,689.00 5,840.02 6,114.00 6.95%
Fleet Maintenance Technician 6 5,689.00 6,184 .46 6,114.00 6.95%
Utility Maintenance Worker I 6 5,689.00 6,065.20 6,114.00 6.95%
Water Technician 6 5,689.00 5,592.17 6,114.00 6.95%
Library Support Specialist lll 6 6,512.00 4507.23 6,114.00 -6.51%
Accountant 7 6,971.00 6,119.44 6,542.00 -6.56%
Senior Planner 9 6,971.00 737442 7,507.00 7.14%

*LGPS defines “at market” as a range of +/- 5% to that of the market average.

6.66%
28.29%
12.94%

3.64%

3.55%

3.18%
17.72%
-1.50%

3.22%

5.33%

1.21%

4.48%
-1.15%

0.80%

8.54%
26.28%

6.46%

1.77%
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4.4.2 NON-REPRESENTED POSITIONS

Should the city implement the recommended salary schedule for non-represented positions:
e 8 positions would place above market*

¢ 1 position would place at market*

e 2 positions would place below market*

e 1 position resulted in insufficient market data with which to make a comparison

. lnter/{a/ Current Grade Market Average Proposed vs. Proposed vs.
Job Tite Equity MAX MAX ’ Proposed gurrent Mar/ZtAverage
Group
City Recorder F 7,073.00 7,327.02 7,218.00 2.01% -1.51%
Library Access Services Manager G 7,568.00 Insufficient Data 7,579.00 0.15% Insufficient Data
Project Manager G 7,568.00 6,853.57 7,579.00 0.15% 9.57%
Librarian - Supervising H 8,097.00 7,196.22 7,958.00 -1.75% 9.57%
Librarian H 8,097.00 6,331.00 7,958.00 -1.75% 20.44%
Communication & Community Engagement Manager I 7,568.00 6,855.14 8,515.00 11.12% 19.49%
Public Works Foreman K 8,666.00 8,799.04 9,748.00 11.10% 9.73%
City Engineer K 10,488.00 11,327.95 9,748.00 -7.59% -16.21%
Community Development Director L 11,215.00 11,423.99 10,431.00 -7.52% -9.52%
Library Director M 11,215.00 10,380.83 11,474.00 2.26% 9.53%
Public Works Director N 11,215.00 11,737.03 12,621.00 11.14% 7.00%
Assistant City Manager N 12,894.00 10,659.44 12,621.00 -2.16% 15.54%
City Manager S 13,434.00 14,595.06 Contract By Contract By Contract

*LGPS defines “at market” as a range of +/- 5% to that of the market average.
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4.5 EMPLOYEE PLACEMENT

Once classifications have been assigned to the appropriate grades, LGPS recommends placing employees within their classification’s assigned grade as
follows:

e For employees whose current salary falls below the minimum of their classification’s assigned grade, place employees at step 1.

e When an employee’s current salary exceeds the maximum of their classification’s assigned grade, “freeze” the employee’s pay until such time as cost-of-
living adjustments made to their position’s assigned grade meets or exceeds their pay, at which time the employee would be eligible to receive any cost-
of-living adjustments made to their position’s assigned grade

o Place all other employees within their classification’s assigned grade at the step nearest to, but not lower than, the employee’s current rate of pay.
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5 FUTURE CONSIDERATIONS

5.1 INTERNAL EQUITY & TOTAL COMPENSATION

The city should maintain use of LGPS’s internal equity position evaluation system. The system provides a structure for evaluating a position, not the individual,
based on predetermined criteria that can be applied to any position at the city. The system reduces internal bias, is equitable, and is non-discriminatory.

Going forward, when a new position is implemented or a request for reclassification is received, a PAQ should be completed and forwarded to LGPS for
evaluation and determination of grade placement.

In addition, the city should consider the impact of additional pieces of compensation on the competitiveness of its jobs. The analysis and recommendations
within this report represent base wages, in addition to employee paid insurance premiums and employer paid PERS contributions.

Additional compensation factors (i.e., paid leave, longevity pay, certification pay, and other compensable benefits) have not been evaluated and should be
considered with regard to internal equity and total compensation.
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5.2 MAINTENANCE AND CONTINUATION

Individual classifications should be monitored and tracked as part of the city’s regular salary review process. In cases where a new position is implemented or
a position is modified/reorganized, the city should ensure an internal equity analysis is conducted to ensure appropriate placement for compliance with Oregon’s
Equal Pay Act.

At minimum all job classifications and the compensation structure should be reviewed every four to six years. Some individual job classifications may require
closer monitoring and be reviewed on a more frequent basis as described above.

On-going, the city should ensure compensation practices are consistent with policies and state/federal regulations. Where inconsistencies exist, the city should
make and maintain adjustment(s) appropriate for compliance.

Additionally, to ensure the city maintains its position in the market, it should consider making non-merit-based Cost of Living Adjustments (COLASs) to the
adopted salary schedule on an annual basis. The city should consider several factors when discussing COLAs, such as the Consumer Price Index, the state
of the local economy, the city’s ability to fund such increases, and/or its comparator's COLAs. Each year, if the city determines a COLA is to be made, the
amount of the COLA should be applied to the entire salary schedule and all employees should receive the adjustment in accordance with their current grade
and step.

In consideration of the above, employees who have not reached the top step of their classification’s assigned range, would be eligible to receive any COLA
applied to the salary schedule, as well as a performance-based step increase in accordance with the city’s policies and practices. Employees who have
reached the top step of their classification’s assigned range would be eligible to receive any COLA applied to the salary schedule, but not a step increase.
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APPENDIX A: RAW SURVEY DATA
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INDEX OF POSITIONS INCLUDED IN THE RAW DATA, APPENDIX A
LISTED IN ALPHABETICAL ORDER

Position Title Page Position Title Page
Accountant 1 Engineering Technician 16
Accounting Technician 1 Project Manager 17
Assistant City Manager 3 Public Safety Support Specialist 18
City Manager 4 Facility Maintenance Technician 19
City Recorder 5 Fleet Maintenance Technician 20
Communication & Community Engagement Manager 6 Parks Maintenance Worker 21
Community Development Director 7 Permit Specialist 22
Senior Planner 8 Public Works Director 23
Library Access Services Manager 9 Public Works Foreman 24
Librarian — Supervising 10 Public Works Support Specialist | 25
Library Director 11 Public Works Support Specialist Il 26
Library Support Specialist | 12 Public Works Support Specialist Il 27
Library Support Specialist I 13 Utility Maintenance Worker | 28
Library Support Specialist IlI 14 Utility Maintenance Worker || 29
City Engineer 15 Water Technician 30

LGPS 2024
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Raw Data Report

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 i Finance Technician |1 5,012.80 5,685.33 6,357.87 -245.26 5,068.31 5,781.19 6,494.08
Canby 19,045 Contracting and Payroll Specialist 4,950.40 5,667.13 6,383.87 -244.65 5,002.77 5,762.51 6,522.25
Dallas 17,989 Accounting Assistant 4,290.00 4,754.53 5,219.07 -124.69 4,422.71 4,915.12 5,407.52
Troutdale 17,005 Accounting Technician |11 5,139.33 5,693.13 6,246.93 -227.44 5,220.25 5,807.28 6,394.31
St. Helens 15,009 Accountant 11 | 5497.80 6,115.20 6,732.60 -46.30 5,781.37 6,435.81 7,090.26
Sandy 13,159 Accounting Specialist |1 | 4,659.20 5,362.93 6,066.67 -228.06 4,710.69 5,456.65 6,202.61
Gladstone 12,140 Account Clerk IlI i 5,228.00 5,791.00 6,354.00 -225.56 5,316.12 5,912.90 6,509.68  High match
_CottageGrove 11096..__.;. Accounting  Payrol Technician {.457100 i 520250 i 583400 i . 6% |  -12026 [ . 472500 i 530439 1 606378
448600 i 518300 i  5880.00 20743 427857 i 497557 i 567257  MNotAPele |
Average 4,870.50 5,494.97 6,119.44 -185.52 4,947.31 5,604.60 6,261.89 9
Median 4,950.40 5,667.13 6,246.93 -225.56 5,002.77 5,762.51 6,394.31 #of position matches
Cornelius 14,387 Accountant 5,668.00 6,319.50 6,971.00 0% -241.17 5,426.83 6,078.33 6,729.83
% difference from average 14.07% 13.05% 12.22% 23.08% 8.84% 7.79% 6.95% NCC: No Comparable Class
% difference from median | 12.66% 10.32% 10.39% 6.47% 7.81% 5.20% 4.99% NR: No Response Received
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Raw Data Report

Accounting Technician

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments

Sherwood 20868 i NCC :

Canby 19,045 Finance Technician 3,903.47 4,468.53 5,033.60 6% -244.65 3,893.02 4,492.00 5,090.97

Dallas 17,989 nNee :

Troutdale 17,005 City Hall Admin Specialist 4,440.80 4,919.20 5397.60 | 6% -227.44 4,479.81 4,986.91 5,494.02

St. Helens 15,009 Administrative Billing Specialist 4,049.49 4,485.84 492218 | 6% -46.30 4,246.16 4,708.69 5,171.21

Sandy 13,159 Utility Specialist | 4,137.47 4,762.33 5387.20 6% -228.06 4,157.65 4,820.01 5,482.37

Gladstone 12,140 Office Assistant Il 4,742.00 5,252.50 5763.00 i 6% -225.56 4,800.96 5,342.09 5,883.22
..CottageGrove ] 11,095 3 Finance Clerk e i..3359.20 i 382373 428827 G 6% ..)...712026 & 344049 i 393290 | AA2530 )
LNewport ] 17,065 Accounting Technician - Front Desk, Cash Rece  4,068.00 : 4,700.50 @  5,333.00 0%, -207.43 3,860.57 4,493.07 512557

Monmouth 11,019 Accounting Clerk

Average 4,058.37 4,604.51 5,150.66 -170.92 4,100.44 4,674.61 5,248.78 8
Median 4,058.75 4,593.17 5,206.70 -216.50 4,041.26 4,664.94 5,244.38 #of position matches
Cornelius 14,387 Accounting Technician 4,628.00 5,158.50 5,689.00 0% -241.17 4,386.83 4,917.33 5,447.83
% difference from average 12.31% 10.74% 9.46% 29.13% 6.53% 4.94% 3.65% NCC: No Comparable Class
% difference from mediani  12.30% 10.96% 8.48% 10.23% 7.88% 5.13% 3.73% NR: No Response Received
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Raw Data Report

Assistant City Manager

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 : Assistant City Manager 11,793.60 13,374.40 14,955.20 0% -245.26 11,548.34 13,129.14 14,709.94 Not Finance, implements council objectives, FD = 11,12
Canby 19,045 NCC i FD =9,701-12,885/mo
Dallas 17,989 Assistant City Manager i 7,736.74 9,399.18 11,061.62 6% -178.13 8,022.81 9,785.00 11,547.19  NotFinance, HR+other depts/div, FD = 7,736-11,061/mi
Troutdale 17,005 nNee FD =10,686-12,989/mo
St. Helens 15,009 nNee FD =10,094-12,361/mo
Sandy 13,159 Deputy City Manager | 883827 10,173.80 11,509.33 6% -228.06 9,140.50 10,556.17 11,971.83  NotFinance, city recorder+oversees Dev Svs & Comms,
Gladstone 12,140 Nee FD =10,336-12,564/mo

..CottageGrove ] 11,095 i AssistantCity Manager . i..8771.00 i 770650 864200 i 8% . ...712026 & 705700 % 804863 | . 9,040.26____ NotFinance, manages ditywide projectsiprograms, FD 3

6,815.57 7,906.57 8,997.57 Not Finance, city recorder+other areas assigned, FD

Average

8,087.90 9,373.67 10,659.44 -174 .47 8,210.54 9,546.74 10,882.93 6
Median 7,379.87 8,756.59 10,133.31 -192.78 7,539.91 8,916.82 10,293.72 #of position matches
Cornelius 14,387 Assistant City Manager 11,227.00 12,060.50 12,894.00 0% -241.17 10,985.83 11,819.33 12,652.83
% difference from average 27.96% 22.28% 17.33% 27.66% 25.26% 19.23% 13.99% NCC: No Comparable Class
% difference from mediani  34.27% 27.39% 21.41% 20.06% 31.37% 24.56% 18.64% NR: No Response Received
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Raw Data Report

City Manager

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 : City Manager 12,166.67 13,791.67 15,416.67 -245.26 11,921.41 13,546.41 15,171.41

Canby 19,045 City Administrator 15,621.33 15,621.33 15,621.33 -244.65 16,313.96 16,313.96 16,313.96

Dallas 17,989 City Manager 14,060.78 14,060.78 14,060.78 -178.13 14,726.30 14,726.30 14,726.30

Troutdale 17,005 City Manager 15,346.93 15,346.93 15,346.93 -214.09 16,053.66 16,053.66 16,053.66

St. Helens 15,009 City Administrator 11,750.55 13,069.88 14,389.20 -46.30 12,409.28 13,807.77 15,206.25

Sandy 13,159 City Manager 13,583.33 13,583.33 13,583.33 -228.06 14,170.27 14,170.27 14,170.27

Gladstone 12,140 City Administrator 16,845.82 16,845.82 16,845.82 -225.56 17,631.01 17,631.01 17,631.01

Cottage Grove 11,095 City Manager 14,583.33 14,583.33 14,583.33 15,338.07 15,338.07 15,338.07

Average

14,006.19 14,300.62 14,595.06 -177.74 14,516.28 14,818.63 15,120.98 10
Median 13,822.06 13,926.22 14,486.27 -210.76 14,448.29 14,448.29 15,188.83 #of position matches
Cornelius 14,387 City Manager 13,434.00 13,434.00 13,434.00 0% -241.17 13,192.83 13,192.83 13,192.83
% difference from average -4.26% -6.45% -8.64% 26.30% -10.03% -12.32% -14.62% NCC: No Comparable Class
% difference from mediani  -2.89% -3.66% -7.83% 12.61% -9.52% -9.52% -15.13% NR: No Response Received
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Raw Data Report

City Recorder

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments

Sherwood 20868 | NCC City Recorder = supervisory

Canby 19,045 i w§ee Administrative Director / City Recorder = supervisory, oV
Dallas 17989 | Executive Assistant / City Recorder i 579627 | 642373 | 705120 | 6% -178.13 5,965.91 6,631.03 7,296.14

Troutdale 17005 1 NCC City Recorder = supervisory

St. Helens 15009 | NCC i : : |

Sandy 13159 | NCC ; : : :

Gladstone 712140 i City Recorder i 699600 i 7,750.00 i 850400 6% -225.56 7,190.20 7,989.44 8,788.68

Cottage Grove 11,095 Administrative Assistant / City Recorder i..5448.00 6,200.50 6,953.00 i 6% -120.26 5,654.62 6,452.27 7,249.92

Average! 582063 i 6,573.83 7,327.02 | -147.91 6,021.97 6,820.35 7,618.73 4

. Median| 562213 i 631212 i 700210 i -149.20 5,810.27 6,541.65 7,273.03 #of position matches
Cornelius 14,387 i City Recorder i 6157.00 : 661500 : 7,073.00 | 0% -241.17 5,915.83 6,373.83 6,831.83
i % difference from average | 5.46% i  062% i  -359% | 38.67% -1.79% -7.01% -11.52% NCC: No Comparabe Class
% difference from mediani  8.69% i  4.58% i 1.00% i 38.14% 1.78% -2.63% -6.46% NR: No Response Received
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Raw Data Report

Communication & Community Engagement Manager

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 : Marketing and Communications Manager 8,148.40 9,240.40 10,332.40 0% -245.26 7,903.14 8,995.14 10,087.14
Canby 19,045 nNee i i i
Dallas 17,989 Communications Specialist i 391213 | 433593 | 475973 6% -178.13 3,968.73 4,417.96 4,867.19
Troutdale 17,005 Communications & Digital Media Specialist i 513933 | 569313 | 6,246.93 6% -214.09 5,233.60 5,820.63 6,407.66
St. Helens 15,009 Communications Officer i 585098 | 648144 i 7,111.90 6% -46.30 6,155.74 6,824.03 7,492.31
Sandy 13,159 NCC ! : :
Gladstone 12,140 Nee

Cottage Grove

11,095

Average| 542985 i 6,142.50 6,855.14 -159.81 5,469.49 6,207.00 6,944.51 6
Median: 5090.80 : 5807.10 : 6,523.40 -192.78 5,255.37 6,014.65 6,773.92 #of position matches
Cornelius 14,387 Communication & Community Engagemer.  6,588.00 : 7,078.00 @ 7,568.00 0% -241.17 6,346.83 6,836.83 7,326.83
% difference from average |  17.58% i 13.22% :  9.42% 33.73% 13.82% 9.21% 5.22% NCC: No Comparable Class
% difference from mediani  22.73% i 17.96% | 13.80% 20.06% 17.20% 12.03% 7.55% NR: No Response Received
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Raw Data Report

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 i Community Development Director i 11,12800 i 1261953 | 14111.07 | 0% -245.26 10,882.74 12,374.27 13,865.81
Canby 19045 | Planning Director { 830300 { 966550 : 11,028.00 | 6% -244.65 8,556.53 10,000.78 11,445.03
Dallas 17989 | Economic & Community Development Director | 7,470.04 i 905311 | 10,636.18 ! 6% -178.13 7,740.11 9,418.17 11,096.22  Includes Building, Code Services, Econ Dev
Troutdale 17005 i Community Development Director i 10686.00 i 11,837.80 i 12989.60 | 6% -214.09 11,113.07 12,333.98 13,554.89
St. Helens 15009 i NCC i : : :
Sandy 13,159 | Development Services Director i 831480 i 957233 i 10,829.87 | 6% -228.06 8,585.63 9,918.61 11,251.60
Gladstone 12140 i NCC { ; i i contracted
_CottageGrove 11095 i reports to PW Director

11,083 7,743.00 8,946.50 10,150.00 994257

Averagei 874639 i 10,085.19 11,423.99 -197.90 8,911.52 10,307.55 11,703.58 7

Median| 830300 : 957233 : 10,829.87 | -214.09 8,556.53 9,918.61 11,251.60 #of position matches
Cornelius 14,387 i Community Development Director i 9,761.00 : 10,488.00 : 11,215.00 | 0% -241.17 9,519.83 10,246.83 10,973.83
: % difference from average | 10.39% i  3.84% i  -1.86% | 17.94% 6.39% -0.59% -6.65% NCC: No Comparable Class
% difference from mediani  14.94% i 873% |  343% 11.23% 10.12% 3.20% -2.53% NR: No Response Received
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Raw Data Report

Senior Planner

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 i Associate Planner i 600773 i 681373 | 761973 | 6% -245.26 6,122.94 6,977.30 7,831.66

Canby 19045 | Associate Planner { 589701 i 675068 | 7,604.36 | 6% -244.65 6,006.18 6,911.07 7,815.97

Dallas 17989 | Planner | i 564373 | 625560 | 6,867.47 | 6% -124.69 5,857.67 6,506.25 7,154.82

Troutdale 17005 | Associate Planner i 594880 i 6591.00 i 723320 6% -227.44 6,078.29 6,759.02 7,439.75  long-range planning, too

St. Helens 15009 | Associate Planner i 644853 | 714338 i 783823 ! 6% -46.30 6,789.14 7,525.68 8,262.22

Sandy 13,159 | Associate Planner i 518093 | 5096440 i 6,747.87 | 6% -228.06 5,263.73 6,094.20 6,924.68

Gladstone 12,140
Cottage Grove 11,095

Nee contracted

Averagei 581020 | 6,592.31 737442 -173.94 5,939.79 6,761.82 7,583.85 8

. Median| 592290 : 667084 i 741878 i -217.44 5,931.92 6,748.30 7,620.85 #of position matches
Cornelius 14,387 i Senior Planner | 566800 : 631950 : 6,971.00 | 0% -241.17 5,426.83 6,078.33 6,729.83
: % difference from average |  -2.51% i -432% i -579% | 27.88% -9.45% -11.24% -12.69% NCC: No Comparable Class
% difference from mediani  -450% i -556% | -6.42% i 9.84% -9.31% -11.02% -13.24% NR: No Response Received

City of Cornelius Class and Comp Project Report LGPS Appendix A, Page 8 of 30



Raw Data Report

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION.

Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments

Sherwood 20868 | NCC Also performs professional librarian duties - masters + §
Canby 19045 i NCC i i i i

Dallas 17989 i NCC

Troutdale 17005 i NCC

St. Helens 15009 i NCC

Sandy 13159 | NCC

Gladstone 12140

Cottage Grove 11,095

11,083

Average 0

Median | #of position matches
Cornelius 14,387 i Library Access Services Manager | 658800 : 707800 : 7,568.00 | 0% -241.17 6,346.83 6,836.83 7,326.83
: % difference from average NCC: No Comparable Class
% difference from median NR: No Response Received

City of Cornelius Class and Comp Project Report LGPS Appendix A, Page 9 of 30



Raw Data Report

Librarian - Supervising

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 Librarian 11 6,007.73 6,812.87 7,618.00 6% -245.26 6,122.94 6,976.38 7,829.82 Non-supervisory, assists supervisor in training, etc. - Re
Canby 19045 | Library Supervisor 5,929.00 6,902.00 | 7,875.00 6% -244.65 6,040.09 7,071.47 8,102.85
Dallas 17989 i NCC :
Troutdale 17005 i NCC
St. Helens 15009 | NCC i
Sandy 13,159 | Librarian 5,180.93 596440 | 6,747.87 6% -228.06 5,263.73 6,094.20 6,924.68
Gladstone 12140 | NCC ;

Cottage Grove 11,095

City of Cornelius Class and Comp Project Report

Average| 5,527.42 6,361.82 7,196.22 -231.35 5,552.83 6,425.66 7,298.48 4
Median 555497 6,388.63 7,182.93 -236.36 5,651.91 6,535.29 7,377.25 #of position matches
Cornelius 14,387 | Librarian - Supervising | 7,049.00 7,573.00 8,097.00 0% -241.17 6,807.83 7,331.83 7,855.83
i % difference from average | 21.59% 15.99% 11.12% 4.07% 18.43% 12.36% 7.09% NCC: No Comparable Class
% difference from mediani  21.19% 15.64% 11.29% 2.00% 16.98% 10.86% 6.09% NR: No Response Received
LGPS Appendix A, Page 10 of 30



Raw Data Report

Library Director

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION.
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 i Library Manager 864067 | 979853 i 10,956.40 6% -245.26 8,913.85 10,141.19 11,368.52
Canby 19,045 Library Director 830300 | 966550 : 11,028.00 6% -244.65 8,556.53 10,000.78 11,445.03
Dallas 17,989 NCC : : Low match - bachelor's degree + 3 years exp
Troutdale 17,005 Nee ; :
St. Helens 15,009 Library Director 867195 | 964583 | 10,619.70 6% -46.30 9,145.97 10,178.27 11,210.58  Masters + 2 years exp
Sandy 13,159 Library Director 831480 | 957233 | 10,829.87 6% -228.06 8,585.63 9,918.61 11,251.60
Gladstone 12,140 Nee ; i

Cottage Grove

11,095

Averagei 801753 i 9,199.18 10,380.83 -173.23 8,255.12 9,496.76 10,738.40 6
Median: 830890 : 9609.08 : 10,724.78 -217.75 8,571.08 9,959.70 11,231.09 #of position matches
Cornelius 14,387 Library Director ! 9761.00 : 10,488.00 : 11,215.00 0% -241.17 9,519.83 10,246.83 10,973.83
% difference from average |  17.86% i 12.29% :  7.44% 28.17% 13.29% 7.32% 2.15% NCC: No Comparable Class
% difference from mediani  14.88% i 838% |  4.37% 9.71% 9.97% 2.80% -2.34% NR: No Response Received
City of Cornelius Class and Comp Project Report LGPS Appendix A, Page 11 of 30



Raw Data Report

Library Support Specialist |

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 : Library Assistant | 3,426.80 3,886.13 4,345.47 6% -245.26 3,387.15 3,874.04 4,360.93

Canby 19,045 Library Assistant | 3,702.00 4,237.92 4,773.84 6% -244.65 3,679.47 4,247.55 4,815.62

Dallas 17,989 Library Aide | 2,776.80 2,776.80 2,776.80 6% -178.13 2,765.28 2,765.28 2,765.28

Troutdale 17,005 Nee

St. Helens 15,009 Library Assistant 3,146.00 3,504.80 3,863.60 6% -46.30 3,288.46 3,668.79 4,049.12

Sandy 13,159 Library Clerk 3,092.27 3,559.40 4,026.53 6% -228.06 3,049.74 3,544.90 4,040.07

Gladstone 12,140 Nee

Cottage Grove

11,095

Average 3,060.33 3,444.90 3,829.47 -173.93 3,047.54 3,451.69 3,855.84 7
Median 3,092.27 3,504.80 3,863.60 -207.43 3,049.74 3,544.90 4,040.07 #of position matches
Cornelius 14,387 Library Support Specialist | 4,325.00 4,822.00 5,319.00 0% -241.17 4,083.83 4,580.83 5,077.83
% difference from average 29.24% 28.56% 28.00% 27.88% 25.38% 24.65% 24.07% NCC: No Comparable Class
% difference from mediani  28.50% 27.32% 27.36% 13.99% 25.32% 22.61% 20.44% NR: No Response Received
City of Cornelius Class and Comp Project Report LGPS Appendix A, Page 12 of 30



Raw Data Report

Library Support Specialist Il

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 i NCC

Canby 19,045 Nee

Dallas 17,989 Library Aide Il 3,390.40 3,757.00 4,123.60 6% -178.13 3,415.69 3,804.29 4,192.89

Troutdale 17,005 Nee

St. Helens 15,009 Library Technician | 3,763.94 4,178.97 4,594.00 6% -46.30 3,943.48 4,383.41 4,823.34

Sandy 13,159 Library Assistant 4,137.47 4,762.33 5,387.20 6% -228.06 4,157.65 4,820.01 5,482.37

Gladstone 12,140 Nee

Cottage Grove

11,095

Average 3,763.94 4,232.77 4,701.60 -150.83 3,838.94 4,335.90 4,832.87 3
Median 3,763.94 4,178.97 4,594.00 -178.13 3,943.48 4,383.41 4,823.34 #of position matches
Cornelius 14,387 Library Support Specialist Il 4,628.00 5,158.50 5,689.00 0% -241.17 4,386.83 4,917.33 5,447.83
% difference from average 18.67% 17.95% 17.36% 37.46% 12.49% 11.82% 11.29% NCC: No Comparable Class
% difference from mediani  18.67% 18.99% 19.25% 26.14% 10.11% 10.86% 11.46% NR: No Response Received
City of Cornelius Class and Comp Project Report LGPS Appendix A, Page 13 of 30



Raw Data Report

Library Support Specialist lll

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 i Library Assistant I| i 394333 i 447113 | 499893 | 6% -245.26 3,934.67 4,494.14 5,053.61
Canby 19045 | Library Assistant Il { 390400 | 446917 | 503433 | 6% -244.65 3,893.59 4,492.67 5,091.74  Lead Worker
Dallas 17989 | Library Assistant i 396587 | 439573 | 482560 | 6% -178.13 4,025.69 4,481.35 4,937.01  Lead Worker
Troutdale 17005 | NCC i i i i
St. Helens 15009 1 NeC i
Sandy 13159 | NCC !
Gladstone 12140 i NCC i

6% -120.26 2,870.92 3,284.32 3,697.72

2,821.87 3,211.87

3,601.87

Cottage Grove 11,095

Library Assistant

3,790.00

Averagei 351369 i 4,010.46 450723 | -177.23 3,518.36 4,040.45 4,562.53 6
. Median| 372954 i 428480 : 480913 i -192.78 3,797.15 4,418.99 4,974.78 #of position matches
Cornelius 14,387 i Library Support Specialist Ill | 529500 : 590350 : 6,512.00 | 0% -241.17 5,053.83 5,662.33 6,270.83
: % difference from average |  33.64% i 32.07% : 30.79% | 26.51% 30.38% 28.64% 27.24% NCC: No Comparable Class
% difference from mediani  29.56% i 27.42% | 26.15% i 20.06% 24.87% 21.96% 20.67% NR: No Response Received
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Raw Data Report

City Engineer

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 : City Engineer 9,848.80 11,168.73 12,488.67 0% -245.26 9,603.54 10,923.47 12,243.41
Canby 19,045 Nee
Dallas 17,989 NCC : Engineering Svs Supervisor - PE notrequired
Troutdale 17,005 Deputy Director of PW & Chief Engineer 9,691.07 10,736.27 11,781.47 6% -214.09 10,058.44 11,166.35 12,274.26
St. Helens 15,009 Nee : contracted
Sandy 13,159 NeC
Gladstone 12,140 contracted
Cottage Grove R R N s O s s T T T ——
_____ 75357 | 873907 | goagsy T
Average 9,094.29 10,283.83 11,473.38 -222.26 9,065.85 10,276.30 11,486.75 3
Median 9,691.07 10,736.27 11,781.47 -214.09 9,603.54 10,923.47 12,243.41 #of position matches
Cornelius 14,387 City Engineer 9,761.00 10,488.00 11,215.00 0% -241.17 9,519.83 10,246.83 10,973.83
% difference from average 6.83% 1.95% -2.30% 7.84% 4.77% -0.29% -4.67% NCC: No Comparable Class
% difference from median | 0.72% -2.37% -5.05% 11.23% -0.88% -6.60% -11.57% NR: No Response Received
City of Cornelius Class and Comp Project Report LGPS Appendix A, Page 15 of 30



Raw Data Report

Engineering Technician

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 : Engineering Technician | 4,295.20 4,870.67 5,446.13 6% -245.26 4,307.65 4,917.65 5,527.64

Canby 19,045 Nee

Dallas 17,989 Engineering Technician |1 4,640.13 5,141.93 5,643.73 6% -124.69 4,793.85 5,325.76 5,857.67

Troutdale 17,005 Engineering Technician 5,668.00 6,277.27 6,886.53 6% -227.44 5,780.64 6,426.46 7,072.29

St. Helens 15,009 Engineering Technician | 4,187.30 4,638.50 5,089.69 6% -46.30 4,392.24 4,870.50 5,348.77

Sandy 13,159 NeC

Gladstone 12,140 Nee

Cottage Grove

11,095

Average 4,663.33 5,231.47 5,799.62 -170.22 4,718.59 5,312.39 5,906.19 5
Median 4,526.00 5,141.93 5,643.73 -207.43 4,392.24 5,021.57 5,724.57 #of position matches
Cornelius 14,387 Engineering Technician 4,628.00 5,158.50 5,689.00 0% -241.17 4,386.83 4,917.33 5,447.83
% difference from average -0.76% -1.41% -1.94% 29.42% -7.56% -8.03% -8.41% NCC: No Comparable Class
% difference from median 2.20% 0.32% 0.80% 13.99% -0.12% -2.12% -5.08% NR: No Response Received
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Raw Data Report

Project Manager

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 | Engineering Associate | 6,007.73 6,812.87 7,618.00 6% -245.26 6,122.94 6,976.38 7,829.82
Canby 19,045 Nee
Dallas 17,989 Project Manager - Inspector 5,427.07 6,015.53 6,604.00 6% -124.69 5,628.00 6,251.78 6,875.55
Troutdale 17,005 Nee
St. Helens 15,009 Nee Engineering Manager = supervisory
Sandy 13,159 NeC
Gladstone 12,140 Public Works Project Inspector 5,228.00 5,791.00 6,354.00 6% -225.56 5,316.12 5,912.90 6,509.68
Cottage Grove 11,095 Engineering Project Coordinator 4,381.00 4,986.50 5,592.00 6% -120.26 4,523.60 5,165.43 5,807.26 Low Match

Averagei 5,409.27 6,131.42 6,853.57 -156.69 5,577.13 6,342.62 7,108.10 5
Median 5,427.07 6,015.53 6,604.00 -124.69 5,628.00 6,251.78 6,875.55 #of position matches
Cornelius 14,387 Project Manager 6,588.00 7,078.00 7,568.00 0% -241.17 6,346.83 6,836.83 7,326.83
% difference from average 17.89% 13.37% 9.44% 35.03% 12.13% 7.23% 2.99% NCC: No Comparable Class
% difference from median 17.62% 15.01% 12.74% 48.30% 11.33% 8.56% 6.16% NR: No Response Received
City of Cornelius Class and Comp Project Report LGPS Appendix A, Page 17 of 30



Raw Data Report

Public Safety Support Specialist

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 i NCC ' Z
Canby 19,045 Office Specialist |1l 4,950.00 5,666.59 6,383.17 6% -244.65 5,002.35 5,761.93 6,521.51
Dallas 17,989 Executive Assistant - Fire 4,290.00 4,754.53 5,219.07 6% -124.69 4,422.71 4,915.12 5,407.52 Confidential Assistant to Fire Chief
Troutdale 17,005 Nee i
St. Helens 15,009 Nee :
Sandy 13,159 Police Records Specialist 4,069.87 4,452.93 4,836.00 | 6% -149.11 4,164.95 4,571.00 4,977.05  Police Only
Gladstone 12,140 Police Records Technician 4,424.00 4,900.50 5377.00 i 6% -225.56 4,463.88 4,968.97 5,474.06  Police Only
Cottage Grove 11,095 Administrative Assistant - Police Department 4,571.00 .5,202.50 5,834.00 _________ 6% i ..-12026 i . 472500 i 539439 i | 6,063.78 _policeOnty ]
Average 4,460.97 4,995.41 5,529.85 -172.85 4,555.78 5,122.28 5,688.78 5
Median 4,424.00 4,900.50 5377.00 -149.11 4,463.88 4,968.97 5,474.06 #of position matches

Cornelius 14,387 Public Safety Support Specialist : 5,295.00 5,903.50 6,512.00 0% -241.17 5,053.83 5,662.33 6,270.83

% difference from average 15.75% 15.38% 15.08% : 28.33% 9.85% 9.54% 9.28% NCC: No Comparable Class

% difference from median  16.45% 16.99% 17.43% 38.17% 11.67% 12.25% 12.71% NR: No Response Received
City of Cornelius Class and Comp Project Report LGPS Appendix A, Page 18 of 30



Raw Data Report

Facility Maintenance Technician

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 i NCC i
Canby 19,045 Facilities Maintenance Technician 4,859.00 5,562.41 6,265.83 6% -244.65 4,905.89 5,651.51 6,397.13
Dallas 17,989 Facility Maintenance Foreman i 521861 5,783.93 6,349.24 6% -124.69 5,407.04 6,006.27 6,605.50 lead worker
Troutdale 17,005 Facilities Maintenance Technician | 4,662.67 5,165.33 5,668.00 6% -227.44 4,714.99 5,247.81 5,780.64
St. Helens 15,009 Nee |
Sandy 13,159 NeC
Gladstone 12,140
_CottageGrove T0098 - VCC oo eees oo e eeeee e oo ee e eeeee oo e eee oo eeeeee oo eeeeeee e eeeeeeeeeeereeeeeeeree]
11,083 3,874.00 4,475.50 5,077.00 3,666.57 .4,268.07 .4,869.57

Average 4,653.57 5,246.79 5,840.02 -201.05 4,673.62 5,293.42 5,913.21 4
Median 4,760.83 5,363.87 5,966.91 -217.44 4,810.44 5,449.66 6,088.88 #of position matches
Cornelius 14,387 Facility Maintenance Technician 4,628.00 5,158.50 5,689.00 0% -241.17 4,386.83 4,917.33 5,447.83
% difference from average -0.55% -1.71% -2.65% 16.63% -6.54% -7.65% -8.54% NCC: No Comparable Class
% difference from mediani  -2.87% -3.98% -4.89% 9.84% -9.66% -10.83% -11.77% NR: No Response Received
City of Cornelius Class and Comp Project Report LGPS Appendix A, Page 19 of 30



Raw Data Report

Fleet Maintenance Technician

11,083

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 i Mechanic 5,012.80 5,685.33 6,357.87 6% -245.26 5,068.31 5,781.19 6,494.08

Canby 19,045 Mechanic 5,120.01 5,861.20 6,602.39 6% -244.65 5,182.56 5,968.22 6,753.88 Requires ASE Certifications
Dallas 17,989 Mechanic Maintenance Specialist 4,640.13 5,141.93 5,643.73 6% -124.69 4,793.85 5,325.76 5,857.67

Troutdale 17,005 Equipment Maintenance Technician | 5,397.60 5,978.27 6,558.93 6% -227.44 5,494.02 6,109.52 6,725.03 Vehicles, equipment, and facilities
St. Helens 15,009 Mechanic 1l 4,920.47 5,450.67 5,980.86 6% -46.30 5,169.40 5,731.40 6,293.41

Sandy 13,159 NeC

Gladstone 12,140

Cottage Grove 11,095 4,320.00 5,141.50 5,963.00 4,458.94 5,329.73 6,200.52 ASE CertRequired

Averagei 4,901.84 5,543.15 6,184.46 -168.10 5,027.85 5,707.64 6,387.43 6
Median 4,966.64 5,568.00 6,169.36 -176.07 5,118.85 5,756.30 6,393.75 #of position matches
Cornelius 14,387 Fleet Maintenance Technician 4,628.00 5,158.50 5,689.00 0% -241.17 4,386.83 4,917.33 5,447.83
% difference from average -5.92% -7.46% -8.71% 30.30% -14.61% -16.07% -17.25% NCC: No Comparable Class
% difference from median -7.32% -7.94% -8.44% 27.00% -16.69% -17.06% -17.36% NR: No Response Received
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Raw Data Report

Parks Maintenance Worker

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 { Maintenance Worker | 3,943.33 4,471.13 4,998.93 6% -245.26 3,934.67 4,494.14 5,053.61 May be assigned to grounds maint
Canby 19,045 Nee

Dallas 17,989 Parks Maintenance Worker | 3,965.87 4,395.73 4,825.60 6% -124.69 4,079.13 4,534.79 4,990.45

Troutdale 17,005 Parks & Facilities Worker | 3,834.13 4,248.40 4,662.67 6% -227.44 3,836.74 4,275.86 4,714.99

St. Helens 15,009 Parks Utility | 3,969.00 4,396.68 4,824.35 6% -46.30 4,160.84 4,614.18 5,067.51

Sandy 13,159 Parks & Facilities Maintenance Worker | 3,614.00 4,160.87 4,707.73 6% -228.06 3,602.78 4,182.46 4,762.14

Gladstone 12,140 Nee

Cottage Grove

11,095

Average 3,773.17 4,211.03 4,648.88 -163.84 3,802.52 4,261.49 4,720.46 7
Median 3,874.00 4,395.73 4,824.35 -207.43 3,836.74 4,275.86 4,869.57 #of position matches
Cornelius 14,387 Parks Maintenance Worker 4,325.00 4,822.00 5,319.00 0% -241.17 4,083.83 4,580.83 5,077.83
% difference from average 12.76% 12.67% 12.60% 32.07% 6.89% 6.97% 7.04% NCC: No Comparable Class
% difference from mediani  10.43% 8.84% 9.30% 13.99% 6.05% 6.66% 4.10% NR: No Response Received
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Raw Data Report

Permit Specialist

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 | Permit Specialist (Engineering) i 429520 i 487067 | 544613 | 6% -245.26 4,307.65 4,917.65 5,527.64
Canby 19045 | NCC Clackamas Co issues building permits
Dallas 17989 i NCC i : : :
Troutdale 17005 | Permit Technician Il i 513933 i 569313 i 624693 | 6% -227.44 5,220.25 5,807.28 6,394.31
St. Helens 15009 i NCC i : : :
Sandy 73159 | Permit Technician | 413747 | 476233 i 538720 6% -228.06 4,157.65 4,820.01 5,482.37
Gladstone 12140 i NCC { ; i i
Cottage Grove 11,095 Planning & Building Specialist 4,020.00 4,575.50 513100 | 6% _..1..-12026 i 414094 & 472977 i 5,318.60 ]

Averagei 425620 i 4,832.73 540925 | -205.69 4,261.61 4,865.86 5,470.10 5

. Median| 413747 i 476233 i 5387.20 -227.44 4,157.65 4,820.01 5,482.37 #of position matches
Cornelius 14,387 i Permit Specialist | 529500 : 590350 : 6,512.00 | 0% -241.17 5,053.83 5,662.33 6,270.83
: % difference from average |  19.62% i 18.14% : 16.93% | 14.71% 15.68% 14.07% 12.77% NCC: No Comparable Class
% difference from mediani  21.86% i 19.33% | 17.271% | 5.69% 17.73% 14.88% 12.57% NR: No Response Received
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Raw Data Report

Public Works Director

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 { Public Works Director 11,793.60 13,374.40 14,955.20 -245.26 11,548.34 13,129.14 14,709.94  Low Quals

Canby 19,045 Public Works Director 8,885.00 10,343.00 11,801.00 -244.65 9,173.45 10,718.93 12,264.41

Dallas 17,989 Public Works Director 7,470.04 9,053.11 10,636.18 -178.13 7,740.11 9,418.17 11,096.22

Troutdale 17,005 Public Works Director 10,686.00 11,837.80 12,989.60 -214.09 11,113.07 12,333.98 13,554.89

St. Helens 15,009 Public Works Director 10,094.70 11,228.18 12,361.65 -46.30 10,654.08 11,855.57 13,057.05

Sandy 13,159 Public Works Director 8,314.80 9,572.33 10,829.87 -228.06 8,585.63 9,918.61 11,251.60  Performs plan reviews (w/o PE)
Gladstone 12,140 Public Works Director 9,844.00 10,905.00 11,966.00 -225.56 10,209.08 11,333.74 12,458.40

Cottage Grove 11,095 Public Works & Development Director 8,496.00 9,670.00 10,844.00 8,885.50 10,129.94 11,374.38  Includes Planning

Average

9,136.11 10,436.57 11,737.03 -177.74 9,389.32 10,751.10 12,112.88 10
Median 8,690.50 10,006.50 11,322.50 -210.76 9,029.48 10,424 .44 11,841.87 #of position matches
Cornelius 14,387 Public Works Director 9,761.00 10,488.00 11,215.00 0% -241.17 9,519.83 10,246.83 10,973.83
% difference from average : 6.40% 0.49% -4.65% 26.30% 1.37% -4.92% -10.38% NCC: No Comparable Class
% difference from median 10.97% 4.59% -0.96% 12.61% 5.15% -1.73% -7.91% NR: No Response Received
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Raw Data Report

Public Works Foreman

e

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments

Sherwood 20,868 i Public Works Operations Supervisor 7,545.20 8,556.60 9,568.00 0% -245.26 7,299.94 8,311.34 9,322.74

Canby 19,045 Public Works Operations Supervisor 7,109.00 8,275.50 9,442.00 6% -244.65 7,290.89 8,527.38 9,763.87

Dallas 17,989 Public Works Operations Supervisor 5,747.45 6,961.13 8,174.81 6% -178.13 5,914.17 7,200.67 8,487.17

Troutdale 17,005 Public Works Superintendent 7,595.47 8,413.60 9,231.73 6% -214.09 7,837.10 8,704.33 9,571.55

St. Helens 15,009 Public Works Supervisor 6,564.60 7,301.18 8,037.75 6% -46.30 6,912.18 7,692.95 8,473.72

Sandy 13,159 Public Works Superintendent 6,747.87 7,767.93 8,788.00 6% -228.06 6,924.68 8,005.95 9,087.22

Gladstone 12,140 NCC PW Supervisor = working supervisory
CottageGrove T095 3 NCC oo oo seee e oo eee e ee oo seee e oeee e seee e ee e oeee e eeeeeseeeee e seeeeeeseeer oo eeee e eebee oo seeee oo e eee e eeeee e see e seeeee oo eereee]
__Newp 11,083 6,370.00 7,360.50 8,351.00 -207.43 6,162.57 .7,153.07 .8,143.57__ High Match

Average

6,811.37 7,805.21 8,799.04 -194.85 6,905.93 7,942.24 8,978.55 7
Median 6,747.87 7,767.93 8,788.00 -214.09 6,924.68 8,005.95 9,087.22 #of position matches
Cornelius 14,387 Public Works Foreman 7,544.00 8,105.00 8,666.00 0% -241.17 7,302.83 7,863.83 8,424.83
% difference from average 9.71% 3.70% -1.54% 19.21% 5.43% -1.00% -6.57% NCC: No Comparable Class
% difference from mediani  10.55% 4.16% -1.41% 11.23% 5.18% -1.81% -7.86% NR: No Response Received
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Raw Data Report

Public Works Support Specialist /

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 i Administrative Assistant | 3,426.80 3,886.13 4,345.47 6% -245.26 3,387.15 3,874.04 4,360.93
Canby 19,045 Office Specialist | 3,702.00 4,237.92 4,773.84 6% -244.65 3,679.47 4,247.55 4,815.62
Dallas 17,989 Nee
Troutdale 17,005 Nee
St. Helens 15,009 Nee
Sandy 13,159 NeC
Gladstone 12,140 Office Assistant | 4,096.00 4,537.50 4,979.00 6% -225.56 4,116.20 4,584.19 5,052.18
Cottage Grove 11095, ;. Administrative Ade 355500 | 404600 : 4537.00 | 6%.....|...212026 i 364804 | 416850 [ 468896 ...
Average 3,694.95 4,176.89 4,658.83 -208.93 3,707.71 4,218.57 4,729.42 4
Median 3,628.50 4,141.96 4,655.42 -235.11 3,663.76 4,208.02 4,752.29 #of position matches
Cornelius 14,387 Public Works Support Specialist | : 4,325.00 4,822.00 5,319.00 0% -241.17 4,083.83 4,580.83 5,077.83
% difference from average 14.57% 13.38% 12.41% 13.37% 9.21% 7.91% 6.86% NCC: No Comparable Class
% difference from median  16.10% 14.10% 12.48% 2.51% 10.29% 8.14% 6.41% NR: No Response Received
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Raw Data Report

Public Works Support Specialist Il

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 i Administrative Assistant Il 3,943.33 4,471.13 4,998.93 6% -245.26 3,934.67 4,494.14 5,053.61
Canby 19,045 Office Specialist Il 3,904.00 4,469.17 5,034.33 6% -244.65 3,893.59 4,492.67 5,091.74
Dallas 17,989 Nee
Troutdale 17,005 Public Works Department Admin Specialist 4,662.67 5,165.33 5,668.00 6% -227.44 4,714.99 5,247.81 5,780.64
St. Helens 15,009 Public Works Office Assistant 4,187.30 4,638.50 5,089.69 6% -46.30 4,392.24 4,870.50 5,348.77
Sandy 13,159 NeC
Gladstone 12,140 Office Assistant Il 4,742.00 5,252.50 5,763.00 6% -225.56 4,800.96 5,342.09 5,883.22

Cottage Grove

11,095

Average

4,027.23 4,598.71 5,170.19 -180.62 4,055.05 4,655.66 5,256.27 7
Median 3,943.33 4,475.50 5,077.00 -225.56 3,934.67 4,494.14 5,091.74 #of position matches
Cornelius 14,387 Public Works Support Specialist Il : 4,628.00 5,158.50 5,689.00 0% -241.17 4,386.83 4,917.33 5,447.83
% difference from average 12.98% 10.85% 9.12% 25.11% 7.56% 5.32% 3.52% NCC: No Comparable Class
% difference from mediani  14.79% 13.24% 10.76% 6.47% 10.31% 8.61% 6.54% NR: No Response Received
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Raw Data Report

Public Works Support Specialist il

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 | NCC : Z .
Canby 19,045 Office Specialist I11 - Public Works / Cemetary | 4,950.00 | 566659 : 6,383.17 6% -244.65 5,002.35 5,761.93 6,521.51
Dallas 17,989 Executive Assistant - Public Works i 429000 : 475453 i 5219.07 6% -124.69 4,422.71 491512 5,407.52
Troutdale 17,005 NCC i i i
St. Helens 15,009 NCC
Sandy 13,159 NeC
Gladstone 12,140 NCC
Cottage Grove R R N s O s s T T T ——
_____ 3.860.57 i 449307 i 5255 ]
Average| 443600 : 5040.54 5,645.08 -192.26 4,428.54 5,056.71 5,684.87 3
Mediani 4290.00 : 475453 5,333.00 -207.43 4,422.71 491512 5,407.52 #of position matches
Cornelius 14,387 Public Works Support Specialist Ill i 529500 : 5.903.50 6,512.00 0% -241.17 5,053.83 5,662.33 6,270.83
% difference from average | 16.22%  :  14.62% 13.31% 20.28% 12.37% 10.70% 9.34% NCC: No Comparable Class
% difference from mediani  18.98% i  19.46% 18.11% 13.99% 12.49% 13.20% 13.77% AR: No Response Received
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Raw Data Report

Utility Maintenance Worker |

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20868 | Maintenance Worker | i 394333 i 447113 | 499893 | 6% -245.26 3,934.67 4,494.14 5,053.61
Canby 19045 i Maintenance Worker | { 403101 | 461455 | 519809 | 6% -244.65 4,028.22 4,646.77 5,265.33
Dallas 17989 | Utility Technician (Float) i 366600 : 406380 | 446160 | 6% -124.69 3,761.27 4,182.94 4,604.61
Troutdale 17005 | Public Works Operator | i 466267 | 516533 i 566800 | 6% -227.44 4,714.99 5,247.81 5,780.64
St. Helens 15009 i Public Works Utility Worker | i 392900 | 437668 | 482435 ‘! 6% -46.30 4,118.44 4,592.98 5,067.51
Sandy 13159 | Public Works Utility Worker | | 413747 | 476233 i 538720 -228.06 4,157.65 4,820.01 5,482.37
Gladstone 12140 | Public Works Utility Worker I i 430100 i 476450 i 522800 -225.56 4,333.50 4,824.81 5,316.12

Cottage Grove 11,095 Utility Maintenance Worker | 3,914.00 4,658.50 5,403.00 4,028.58 4,817.75 5,606.92

Averagei 3,969.13 i 4,557.29 514544 -173.73 4,010.18 4,629.99 5,249.80 10

. Median| 393617 i 455752 i 518865 | -216.50 4,028.40 4,619.87 5,290.72 #of position matches
Cornelius 14,387 i Utiity Maintenance Worker | | 432500 : 482200 : 5319.00 | 0% -241.17 4,083.83 4,580.83 5,077.83
i % difference from average | 8.23% i  549% i  3.26% | 27.96% 1.80% -1.07% -3.39% NCC: No Comparabe Class
% difference from mediani  8.99% i 548% |  245% i 10.23% 1.36% -0.85% -4.19% NR: No Response Received
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Raw Data Report

Utility Maintenance Worker If

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION
Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 i Maintenance Worker | 4,641.87 5,264.13 5,886.40 6% -245.26 4,675.12 5,334.72 5,994.32
Canby 19,045 Maintenance Worker Il 4,710.99 5,392.99 6,074.99 6% -244.65 4,749.00 5,471.92 6,194.84
Dallas 17,989 Nee
Troutdale 17,005 Public Works Operator I 5,139.33 5,693.13 6,246.93 6% -227.44 5,220.25 5,807.28 6,394.31
St. Helens 15,009 Nee
Sandy 13,159 Public Works Utility Worker |1 4,659.20 5,362.93 6,066.67 6% -228.06 4,710.69 5,456.65 6,202.61
Gladstone 12,140 Public Works Utility Worker |11 4,979.00 5,515.00 6,051.00 6% -225.56 5,052.18 5,620.34 6,188.50
Cottage Grove 11,095 N ]
Average 4,826.08 5,445.64 6,065.20 -234.19 4,881.45 5,538.18 6,194.92 5
Median 4,710.99 5,392.99 6,066.67 -228.06 4,749.00 5,471.92 6,194.84 #of position matches

Cornelius 14,387 Utility Maintenance Worker Il 4,628.00 5,158.50 5,689.00 0% -241.17 4,386.83 4,917.33 5,447.83

% difference from average -4.28% -5.57% -6.61% 2.89% -11.28% -12.63% -13.71% NCC: No Comparable Class

% difference from median  -1.79% -4.55% -6.64% 5.44% -8.26% -11.28% -13.71% NR: No Response Received
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Raw Data Report

Water Technician

MONTHLY SALARY (PER 1.0 FTE) ADJUSTED COMPENSATION

Onganization population Title MIN MID MAX PERS EE Ins Cost MIN MiD MAX Comments
Sherwood 20,868 i Maintenance Worker |1 4,641.87 5,264.13 5,886.40 6% -245.26 4,675.12 5,334.72 5,994.32

Canby 19,045 Nee

Dallas 17,989 Water Utility Worker | 3,965.87 4,395.73 4,825.60 6% -124.69 4,079.13 4,534.79 4,990.45

Troutdale 17,005 Nee

St. Helens 15,009 Nee

Sandy 13,159 Public Works Utility Worker |1 4,659.20 5,362.93 6,066.67 6% -228.06 4,710.69 5,456.65 6,202.61

Gladstone 12,140 Nee

Cottage Grove

11,095

Average 4,184.27 4,888.22 5,5692.17 -166.42 4,268.90 5,015.09 5,761.28 4
Median 4,303.87 4,897.10 5,738.20 -176.38 4,377.12 5,034.46 5,926.03 #of position matches
Cornelius 14,387 Water Technician 4,628.00 5,158.50 5,689.00 0% -241.17 4,386.83 4,917.33 5,447.83
% difference from average 9.59% 5.24% 1.70% 30.99% 2.69% -1.99% -5.75% NCC: No Comparable Class
% difference from median 7.00% 5.07% -0.86% 26.87% 0.22% -2.38% -8.78% NR: No Response Received
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